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DID YOU KNOW...

You can collect ma-
ternity and parental
benefits through EI
even if you don’t plan
on returning to work.

When I decided to start a family maternity leave was at the top of my
mind. How long could I take? How much money would I get? What
did I have to do to get it?

After spending the better part of a year reading, writing and answer-
ing questions about maternity leave on sTrOCEL.COM [ knew I wasn’t
the only one. So I decided to create a quick, completely non-authorita-
tive guide to maternity leave. But you know that already, since you're
reading it. I hope that it answers some of your questions about
maternity and parental leave in Canada.


http://strocel.com
http://www.rqap.gouv.qc.ca/index_en.asp

There are two types of leave offered to new parents in Canada: mater-
nity leave and parental leave. Maternity leave is offered to biological
mothers only, and may begin anytime from 8 weeks before your due
date up until the day you give birth.

Surrogate mothers, as well as those who give their babies up for adop-
tion, qualify for maternity leave. It lasts for 15 weeks, although you
must serve a 2 week waiting period before you receive benefits.

15-week
maternity leave

2-week
waiting period
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Canada’s first
maternity leave law
was introduced in BC
in1921. The Maternity
Protection Act of 1921
prohibited employ-
ers from employing
women in the 6 weeks

following childbirth.

Parental leave is offered to all parents, and may be shared between
partners. It lasts for 35 weeks in total and may begin anytime during
the baby’s first year, starting from the date of birth. No waiting pe-
riod is served if it’s taken in conjunction with a maternity leave. If it’s
shared parents can take leave at the same time or one after the other.
However, the total number of weeks taken by both parents may not
add up to more than 35.

35-week
parental leave



Each province in Canada has its
own laws outlining the qualifica-
tions for maternity leave, what sort
of job protections apply, and how
benefits such as extended health
care are handled while you’re away
from work.

Outside of Quebec, however,
maternity and parental payments
are administered for the whole
country through the Employment
Insurance (EI) system. From coast to
coast to coast the requirements for
receiving pay while you are on leave
are the same.

To qualify for maternity or parental pay
through EI you must meet the following
criteria:

Have 600 hours of insurable income in the
last year, or since your last EI claim,
whichever is shorter.

Your regular weekly earnings must have
decreased by at least 40% - that is, you
can't still be working.

You must have adopted, given birth to, or
be expecting a baby.

You can travel while
you're collecting ma-
ternity and parental
benefits, just be sure
to let Service Canada
know if you're leaving
the country.

Not everyone qualifies for maternity or paren-
tal benefits. Here are some of the things that
can disqualify you:

You are self-employed.

You work for a family member and are an
owner or shareholder in the business.

will
allow self-employed Canadians to collect
maternity and parental benefits beginning
in January of 2011, provided they have
paid EI premiums for a full year.

You can always contact the good people at Service Canada and they can help you to
determine your entitlement. If you really need to know you can request a ruling before

you even get pregnant.


http://www.hrsdc.gc.ca/eng/employment/ei/Fact_sheet_C56.shtml

Non-employment
income does not affect
your EI benefits. You
can receive gz’fts, tax
refunds, or lottery win-
nings and still collect
your maternity and
parental benefits.

EI pays out at 55% of your average weekly earnings to a maximum of
$457 per week. This is because you only pay EI premiums on the first
$43,200 you earn. So if you make more than $43,200 per year you will
receive $457 per week, which may be considerably less than 55% of
your normal salary.

Some employers offer supplemental benefits plans approved by EL
These top-ups will not affect your EI. However, any other money you
make might affect your payments. During maternity leave employ-
ment earnings are deducted directly from your EI. During parental
leave you are permitted to earn $75 a week or 40% of weekly benefits,
whichever is higher, before your EI is affected. If you make any money
your best bet is to get in touch with the friendly folks at Service Cana-
da by calling 1-800-206-7218 or visiting your local centre.
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A full year of paid leave sounds great! So how
do you actually apply for it?

The first thing you should do when you’re
planning maternity or parental leave is decide
when you would like your leave to start and
let your employer know. Some employers may
require proof of your pregnancy in the form of
a medical note, and they may require you to
fill out paperwork associated with your leave.
It’s best to check with your employer, HR rep-
resentative, or union representative to learn
about any workplace policies that affect you.

In order to apply for EI, you need a record

of employment (ROE) from your employer,
which is issued when you stop working. Your
employer may send the ROE directly to you,
or may submit an electronic ROE directly to

Service Canada. You can apply for EI as soon
as you stop working, but your claim will not
be finalized until Service Canada receives
the ROE. It’s still important to apply for EI as
soon as possible after you stop work, because
delaying can result in a loss of pay.

If you plan on sharing all or part of your
parental leave, it is a good idea to work out
the details before you apply for EI It will save
you the trouble of having to get in touch with
Service Canada and re-work your plan at a
later date.

To apply visit a local Service Canada centre
or fill out the online application from the com-
fort of your own home. You can find that here:


http://www100.hrdc-drhc.gc.ca/ae-ei/dem-app/english/home2.html
http://www100.hrdc-drhc.gc.ca/ae-ei/dem-app/english/home2.html

HANDY DAN
FLOW CHA

DY

RT

Here is my handy-dandy graphical representa-
tion of how to apply for maternity and parental

benefits. Enjoy!

Quick Guide to Canadian Maternity Leave
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I am not a maternity leave expert, and I do not
speak for the Canadian government or your
employer. (Although it would be totally awe-
some if I were the supreme maternity leave
authority, wouldn’t it?) So you might want to
run anything you hear from me by your boss
and the good folks at Service Canada:

EI and maternity, parental and
sickness benefits:

EI and maternity, parental and sickness
benefits frequently asked questions:

Maximum insurable earnings for 2010:

Canadian Maternity Leave:
Maternity Leave FAQ:

More Maternity Leave FAQ:
Planning Your Maternity Leave:

Adoption, Surrogacy, and Maternity Leave:

Maternity Leave and the Self-Employed Annouced:

\u

Or, if you're willing to take my completely unqualified word for it you
can read more on

You can always find
me blogging about ma-
ternity leave and more
at .Or
if you prefer the social
media, I am totally ad-
dicted to Twitter and
I'would love it if you
would tweet along with
me at

And
of course I am always
available by email at

I'dlove to hear
from you.
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